
Every day, we strengthen our company, create value and 
bring  our purpose of making healthy possible to life. 
AMNEAL PULSE is where we share this stories. 

AMNEAL PULSE is published by Internal Communications 
team. If you have a story idea you wish to be considered, 
please email : internalcomm@amneal.com
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THE ARCHITECTS OF EFFICIENCY:
THE TEAMS

MAKING HEALTHY POSSIBLE 

Disclaimer: This Amneal Pulse is intended solely for the internal use of Amneal employees. Please do
not reproduce, distribute, or disclose the contents of this Amneal Pulse without prior authorization.
Unauthorized use or sharing of its content may result in disciplinary action. 

THE PEOPLE
POWERING PROGRESS 

India Team,

Each year shapes us in unique ways, ele
re  v s on n s n i g n w challenges and opportunities. The

v ting our purpose, s rengthen
ons
ing ou

ant
r

sha d i i , a d pre e t n e 
a t 

c t
driving force that powers us forward is YOU. Your spirit, your dedication, and your
unwavering belief has shaped our shared purpose of making healthy possible.

At Amneal, we don’t just develop and manufacture medicines; we deliver
, and hope. Behind every miles 

trus
a ed

,
quality tone and every medicine are dedic t 

t

teams - driven by purpose, fuelled by de
atching. 

termination, and committed to delivering,
even when no one is w

It is with immense pride that we dedicate this second India edition of Amneal Pulse
to YOU - our heroes.

You build smarter syst tion. You uphold the highest
t n a d , o v r p

ems. You enable efortless collabor
t e t e e v s 

a
s a d r s s e e y a i n r c i e the care they deserve. While the world
may only see outcomes, we see the extraordinary commitment behind them.

Excellence lives in every function, every location, every conversation, and every

guide us forward and help us adapt in an ever- evolving pharma industr
process you initiate. From optimizing resources to bold innovation, your efort

y 
s

.

These are some of your s
e 

tories. Your achievements. Your suc 
r
ether

e.ason we continue to grow with humanity, courage, and pu
cess. Added tog

posyou are the r 
,

Together, we will keep advancing an exciting future for Amneal India and continue
to make healthy possible. 

Regards,
Chirag & Chintu Patel
Co-Founders & Co-CEOs 

THE ARCHITECTS OF INNOVA
A SPOTLIGHT ON OUR R&D TEAM

TION: 

In our labs where our scientists work with complex formulations and precise measurements, magic
happens. This is where our Research & Development (R&D) team turns possibilities into medicines
that help people manage their health conditions. Their discoveries touch every life-saving medicine
we create.

Our R&D team can be considered scientific detectives and inventors rolled into one. They apply their
expertise and talents to make bioequivalent generic formulations of existing medicines that more
peop e can aford When working on 505(b)(2) products they produce innovations that make
hem eas er or hea hcare pract oners o administer or easier for patients to consume or more

targeted to specific health problems. 

WORKING SMARTER, NOT JUST HARDER
In the generics business, speed ma

eler e the formulation development through a focused literature and da
t ers for Amneal and for patients. That is why our t

a ches needed. This means r

e 

gulat 
t valuation,Intelligence) to help acc at a e

thereby reducing the number of experiments and scale-up b

t 

t 

am now uses AI (Artificial

ory filing cane
happen quickly and eficiently - ultimately helping patients get access to afordable, quality medicines sooner. 

Injectable team creates complex Our oral medicines team works on
medicines that are used in various essential pills and across a growing
therapeutic conditions, including and increasingly complex spectrum
ophthalmic and otic diseases of therapeutic categories 

REAL RESULTS THAT MATTER

Our India R&D Team has helped achieve nearly 100 FDA product
approvals till dat 

.oral solids portfolio
e, many of which are complex formulations, in our

They also received First Cycle Approvals for several complex generic medicines
such as Rifaximin (for Irritable Bowel Syndrome with Diarrhoea), Everolimus (for
cancer treatment), and Lenalidomide (for the treatment of Multiple myeloma) in
the beginning of 2025. This means the FDA approved these medicines on the firs
e eptional filing quality and preparation. 

t
r view- a sign of exc 

Our Injectables team has received over

80 approvals from the USFDA (the American medicine safety agency) and a

These include complex drug delivery sys

NDA product 

t
tables and inhalations), and 505(b)(2)peptides, drug-device combinations (injec

ems such as microspheres, liposomes,

development portfolio of 40+ products till date, of which 10-12 are 505(b)(2) projects. 

s. 

In our R&D, a successful product
development thrives on the synergy of
deep enthusiasm, a systematic scientific
approach, innovative problem-solving,
and transparent communication. 

Amarender Reddy, Ph.D.
Vice President (Injectables), Research & Development

TURNING VISION 
Innovation in R&D is a team efort drivenTORY 
by technical exc

ams cons antly learn new and a deep commitment to quality. True 

INTO VIC

Our R&D te t 
success goes beyond product launch; it is

ellence, collaboration,

skills and embrace new technologies.

try new approaches because s
ompetitive means always thinking

t 

about delivering safe, efective, and
-f

They are not afraid to experiment and
aying patient ocused therapies.

c
about what patients will need tomorrow. 

Amit Mukharya, Ph.D.
Vice President (Oral Solids), Research & Development 

THE ARCHITECTS OF COMPETITION:
A SPOTLIGHT ON OUR IPR TEAM 

While the journey of our medicines begin in the lab, they don’t reach patients without one of our
strong business enablers, the Intellectual Property Rights (IPR) team. These deeply experienced
echno-legal colleagues play a vital role in helping Amneal bring more accessible medicines faster

to market for our patients across the globe.

If R&D lays the foundation of discovery, the IPR team builds the fortress around it. Their work ensures
our medicines are protected, our IP strategies are sound, and our path to market remains clear
and ahead of our competitors. This team doesn’t just file patents - they protect the lifeblood of
innovation. 

SAFEGUARDING INNOVATION, EMPOWERING ACCESS 

Innovating a new drug is a costly and time-consuming afair, it
s of efort to bring a new drug from conception to beingt

c
akes lo
ommercially available. Drug discovery is a high r

t

t’s why we see IP barriers around all these new drugs. P
eward investment

tentsand tha
are granted by patent ofices for inventions, which include these new

a

drugs, its method of use and formulation or drug device technolog

or innov
tent is issued for a term of 20 years and serves as an incentive

t s and to more broadly 

y.
The pa
f a or companies to recoup cost
stimulate industry-wide innovation. Our IP team enables the R&D

am to develop non-infringing, afordable medicine with s tegict
business advantage over our competitors. This generic competition
e tra

ofen makes medicines more afordable and accessible. 

True teamwork isn’t defined by
roles; it’s driven by purpose and
passion to win. When we see an
opportunity to add value, we
step up our game. We always
strive to go above & beyond,
that’s the mindset which sets
us apart.

Purab Jajoo
Head of Intellectual Property – India

COLLABORATION THAT DRIVES RESULTS
The IPR team, a part of the Legal function, works closely with Portfolio, SSSM, R&D, and Regulatory Afairs – supporting

trawith deep scientific insights to make every launch smoother, every formulation smarter, and every move more s tegic. 

c
Amneal suc
A defining example of this collabor

ompany. The court ruled in our favor, leading to the removal of device p
cessfully challenged the improper Orange Book listings of the device pa

ation is the ProAir case. Working alongside the U.S. Federal T

a 
tents from another pharmaceutic

rade Commission, 
al

tents that had unfairly blocked generic
competition.

The team continues to collaborate with internal and external stakeholders each day to bring afordable medicine
and newer business ideas for building a robust portfolio of critical medications. 

THE ROAD AHEAD
Amneal has been delivering innovations in increasingly
complex are
journe 

as of medicine, and as we leap forward in our
y, the importance of the Intellectual Property Team

has become more critical than ever. Their mission is clear:
Robust IP strategy from selection to launch; identifying
IP-driven opportunities for business and filing pa

portfolio. 

tent
to protect our innovative 505(b)2 afordable medicine

s 

THE ARCHITECTS OF SKILLS
ENHANCEMENT & CAPABILITY
MEET OUR HUMAN RESOURCES’ 
LEARNING & DEVELOPMENT TEAM 

In an industry as dynamic and regulated as ours, continuous learning is not optional –
it is essential.

At Amneal India, our L&D team is a catalyst of transformation. By designing skill-building
programs, technical workshops, and leadership journeys tailored to every level - from the
manufacturing floor to the boardroom - they ensure that our people are ready for what is next

Their work fuels more than individual growth; it builds collective strength. It creates
confident teams, sharper decision-makers, and a workforce capable of delivering with
precision, speed, and purpose - all critical to our mission of Making Healthy Possible. 

BUILDING THE BACKBONE OF LEARNING AND GROWTH
At Amneal, we believe in empowering our people to take ownership of their growth and future,
making learning not just a shared responsibility but an opportunity. The many initiatives L&D
has championed reflect our deep commitment to empowering our people. 

INITIATIVE IMPACT OUR L&D & HR INITIATIVES TO
(2024-2025) DRIVE PERFORMANCE, CULTURE,

CAPABILITY, AND SKILL
5,863

O 
Here is how the L&D engine

e :
A stronger, more agile workfor e. 

Buniyaad-

EMPL YEES TRAINED powered our growth, tog ther 

Buniyaad is launched to bring families closer to our
workplace. By inviting families to special onsite 

2,500 employees across 12 sites in just 3 months. ’

80 CERTIFIED INTERNAL TRAINERS for women and their allies.

Teach Back Gurukul e
strengthening the bond between home and work

vents, we are building a sense of belonging and 

Gurukul is a unique platform where trained 
Y
De

oung Women
velopment Program (YWLDP)-

s Leadership

employees take on the role of mentors, passing on

employees 
a ches of Through this program, we are helping women move

om individual contributors to confident leaders.
their knowledge and expertise to new b t 

fr
This program aims to equip them with the tools
and opportunities they need to shine and lead
with purpose.

1397
Leaders Speak Webinars 

AmNee
AmNeev

v-
, our flagship initiative, is helping women and

their allies thrive in the pharma world. By closing skill
gaps, we are empowering women with the knowledge 

onnec ed and learnedc
om our India leaders

O
t 

Under AmNeev we have Capability Academies

and confidence to grow, aligning with India
a more inclusive workplace. 

’EMPL YEES s vision for

fr -

engineers and process supervisors
• e 

• Injec

Digital Academy – Developing fresh gradua
engineers as digital transformation leads at each
loc 

table Academy – Developing fresh gradua

t 

te 

enhancements afer suc
completing the course 

cessfully (ALL) learned powerful techniques
under Amneal L

f ating personal & t

adership

eamwide

Lab 
f
decision-making, direct conversations, gr
ostering development and leading change so our

ation.

atitude, 

70% 70%
S 

leadership capability and cohesion at all levels.
e t, 

Y
Development Program

adership 
Lab (ALL)

adershipoung Women Le Amneal Le 

Amneal L
The Amne

e
al L 

ation.

adership Lab (ALL)-
eadership Lab is all about elevating

of the participating women LEADER We are building skills like psychological saf ty, trus
employees received role 

or elev 

e 

people can drive more value and innov

leadership

AmNeev upskilling 

of employees prepared for but also enrich lives and reinforcing our 

initiative

BA CHES 

Each one is designed to unlock po
build confidence, and foster an environment

tential, 

,T where every individual can thrive. Together3 these programs are not only shaping careers

industry-ready roles and culture of inclusion, growth, and purpose.

88% onboarded in
Amneal 

DIVERSITY BOOST 

WOMEN’S REPRESENTATION ACROSS
AMNEAL INDIA ROSE FROM

7%
13%

to 

(MARCH 2023 – JUNE 2025) 

WHY THIS MATTER
Every success of our L&D team preparing new entrants to be industry-r

S 
eady and upskilling existing

operators, a manager stepping up to lead, a cohort of leaders learning what it means to lead at Amneal,
or an employee rising into her next leadership position – fuels Amneal’s success.

WANT TO LEARN AND GROW?
Reach out to our L&D team to explore upcoming courses and opportunities!

k cDrop a mail to amlesh.joshi@amneal. om. 

Learning & Development is more than a function; it is a
strategic partner in creating a workplace where individuals
feel empowered and truly valued. The L&D team remains
deeply committed to bringing this vision to life with passion
and purpose. We take pride in being part of a culture where
people development, quality, and performance are at the
core of everything 

Kamlesh Joshi
Senior General Manager, L&D 

FALCON TAKES FLIGHT -
MEET THE TEAM BEHIND
AMNEAL’S BOLD NEW CHAPTER 

Every great story begins with a bold idea - and this one is taking flight.
At the heart of Amneal’s next chapter is Project Falcon. With a clear
mission to deliver high-quality, afordable, next-generation GLP-1,
metabolic diseases medications across the world, Project Falcon is
a strategic leap into the future of biotechnology and sustainable
manufacturing. We call it Project Falcon - because like the bird,
it’s being built for speed and precision, which will elevate
Amneal on the global stage. 

RESHAPING THE GLP-1 LANDSCAPE
This journey began with a landmark collaboration
between Amneal and Metsera, aligning two powerful
visions to reshape the GLP-1 landscape. As Metsera’s
preferred supply partner, on its advancing development
pipeline, Amne
Europe

al will support key markets like the US and
, while also commercializing the product under

the Amneal name in India, Southeast Asia, and Africa. 

Amneal Metsera 
Europe

US 
Southeast

Asia
This strategic move positions Amneal

ation, 
Africa

at the forefront of global innov
access, and afordability in advanced
therapies for diabe
disease management

tes and metabolic
. 

WHAT WE ARE BUILDING
Fuelling this bold journey and bringing it to life, Amneal is building not one, but three
cutting-edge peptide facilities: 

CUTTING-EDGE PEPTIDE FACILITIES:

where we are seIt all begins in

Subs ance (DS) per y

Dahej, Gujar

e 

at, 
e 70 kg of Drug

t 

tting

t 

We have also laid strong foundations that can be led
at SEZ - Mat

eady capable of producing
where our existing PFS and Cartridg

3 Mn and 1.5 
eup a facility with the capacity to produc

t ar - a significant miles one tha lines are alr
oda,

will support our clinical scale-up and b
goals. With a hybrid approach planned across two

atch production 
proudly holding USFDA an
Mn units per year, respectively - with both lines

d EU approvals.
phases of 35 kg each, the facility is on track for
commissioning and qualification by the first half of 2027. But Project Falcon isn’t just about scale and science.

It is about smart, sustainable construction - from
s sNext, the energ modular builds and single-use bioprocessing sy tem

Product Injection Line is taking shape. Phase 1 t
y shifts to Bavla, where our 

,

Drug
ar 

i

s 

e 

to the
ec
it 

clable ma
f

tra 

r 

t

 commitment to minimizing environment
e al 

enewable energy and 

al
the production of 100 million units annually  powered by

get 

n 
r 

h
y

a

s

i m

egic use of
t ri s.

r
Each site is being developed

a 43 Mn/year Cartridge Line and a 14 Mn/year Combi L w
(Prefilled syringe [PFS] + Cartridge). While we

e final equipment lis 
impact and aligning with global sustainability goals.

c
Specific

omplet ts and User Requirement Our facilities reflect innov
produce, but in how they are designed, built, and

ation not just in what they
ation (URS), our eyes are on Q2 2027 for a full

launch. And we are not stopping there - Phase 2 is already powered.
under evaluation, with the exciting possibility of
expanding further by adding three more lines.

At the same Bavla site, a Drug Subs ance facility with
an impressive capacity of 3–7 tons per year is building
momentum. With soil testing comple

t

ted and large t the heart of Amneal’s bold greenfield
small-scale manufacturing setups being defined, this

- and A
project is an ex eptional team. They are the

site is in progress for completion by the first half of 2028. 
c

That is two years of focus and precision - leading to one 
true visionaries, innovators, and problem-

esolvers driving our progress. Their experienc
massive leap forward. and dedication set this initiative apart. It is

through their hard work and collaboration
that we will bring next-generation GLP-1

ON MATTER 
medicines to the world. This project is a

omplish togetherac
estament to what we canWHY FALC S t

c .
Project Falcon is more than a new initiative; it is our
promise to see beyond today’s challenges and build a Santosh Kulkarni
healthier tomorrow for millions around the world. Our Vice President,
Falcon project is fast

e-changing tr
arless, and focused, so mor

e tments. 
e Projec s and Engineering

people can access lif
, fe 

a 
t 

This is Amneal’s moment to lead. With Project Falcon,
the future is not just near - it is already in the making. 

USFDA APPROVAL OF
BREKIYA® (DIHYDROERGOTAMINE
MESYLATE)
AUTOINJECTOR 

Migraines and cluster headaches are among
the most debilitating neurological conditions,
impacting 39 million people in the US. (1,2).

Upon launch of Brekiya autoinjector (anticipated in
the second half of 2025), we will be delivering a new
modern solution ofering convenience, hope, and
sustained relief to patients in the US. 

erences:
1. https://migraineresearchf
R

2.

ef 

https://americanmigrainefoundation.org/resour
org/about-migraine/migraine

e-library cluster-headache-2/
-facts/

c / 

For Internal Use Only.
Brekiya® autoinjector is only approved in the US. 

The recent USFDA appro
or, is a powerful reminder of why we believe in the po
val of Brekiya® (dihydroergotamine mesylate/ DHE) injection, the firs

t a
t

and only DHE autoinject ential of innov tion
to transform lives. 

Global
Regulatory
Afairs 

R&D and
Project
Management 

Supply
Chain &
SSSM

IT, Finance,
Legal, and
DDCP

Business
Development 

Mark
Marke

Medic
fairs

al
A

This approval is a testament to the power of teamwork 

eting &
t Access 

This approval is more than a regula
t 

tory 
story of collaboration and perseverance.

yBehind this work lies an extraordinar
miles one. It is a powerful demonstra
of our commitment to being a leader in

medicines to p tients by being the firs
ative 

tion 

y
neurology and bringing innov It is the first Amneal Specialty product to

a t be made in India and a moment of glor
t

Physicians recognize DHE as a trus

o provide DHE in an autoinjector form.

ted and 

f
c
or all of us, made possible by the passion,
ommitment, and collaboration across

ttered, and
every function. Every department played
a part, every contribution maefective therapy that has long provided

Our innov

t 

ative, ready-

together, we turned a shared vision into a
.

sus ained relief for headache patients. (3) 
remarkable reality

to-use, single-dose

a more convenient way to self-administer
autoinjec

the medic

t

a

or can empower p

tion during debilit

a

a

tients with

ting attacks,
pot
visit. (4)

entially eliminating the need for an ER 

erences:R
3.

ef 
Silberstein SD, Shrewsbury SB, Hoekman J. Headache.

4. 
2020;60(1):40-57. doi:10.1111/head.13700

cSee product labeling on Brekiya. om.
Bridgewater, NJ: Amneal Pharmaceuticals LLC; 2025 

Our India Quality, Operations &Engineering teams
worked in close collaboration with: 

This is our achievement.
And it is a moment that
defines who we are.
So here is to each of you who believed,
contributed, and made this dream a reality. 

For Internal Use Only.
Brekiya® autoinjector is only approved in the US. 

TOGETHER WE
MAKE HEALTHY POSSIBLE® 

Administrative Office

901-911, 9th Floor, Iscon Elegance, Near Hotel Crowne Plaza,
SG Highway, Ahmedabad – 380015, Gujarat, India

Commercial Office

15-16, Art Guild House, Phoenix Market City, Kurla,
Mumbai – 400070, Maharashtra, India 

Visit our website 

https://india.amneal.com/
https://www.facebook.com/people/Amneal-Pharmaceuticals/100076381024161/
https://x.com/AmnealPharma
https://www.youtube.com/channel/UCQ1VlP0GTdfiL_WrJzIlzOQ
https://www.linkedin.com/company/amneal-pharmaceuticals/
https://india.amneal.com/
https://amneal.com/
https://americanmigrainefoundation.org/resourorg/about-migraine/migrainee-librarycluster-headache-2/-facts
https://migraineresearchf
mailto:amlesh.joshi@amneal

